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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

     The Board of Directors of Harris Stratex Networks, Inc. (the “Company”), has appointed Harald J. Braun, 52, as President and Chief Executive Officer of
the Company, effective April 8, 2008. The Class B Directors of the Company, joined by all Class A Directors, have also appointed Mr. Braun as a Class B
Director. In connection with the appointment of his successor, Guy M. Campbell, who previously had announced his retirement at the end of the current fiscal
year, submitted his resignation as President and Chief Executive Officer and a Class B Director, effective April 8, 2008. Mr. Campbell has agreed to remain as
a senior advisor and employee of the Company until June 27, 2008. The description of separation benefits payable by the Company to Mr. Campbell is
contained below.

     Prior to joining the Company, Mr. Braun served as the Head of Convergence Operators, North America, of Nokia Siemens Networks from 2007 to present.
Prior to that, Mr. Braun served as President and Chief Executive Officer of Siemens Networks, LLC from 2006 to 2007, President, Networks Division,
Siemens Communications, Inc. from 2005 to 2006 and President, Siemens Carrier Networks (a division of Siemens Communications, Inc.) from 2002 to
2006.

     Mr. Braun’s Employment Agreement

     In connection with the hiring of Mr. Braun, the Company and Mr. Braun entered into an Employment Agreement (the “Employment Agreement”),
effective as of April 8, 2008. The Employment Agreement has an initial term of five years. The Company may terminate the Employment Agreement without
cause at any time and Mr. Braun may terminate the Employment Agreement with at least 10 days’ notice to the Company.

     The Employment Agreement currently provides for an annual base salary of $695,000, subject to annual adjustment by the Board of Directors. Starting
with the Company’s 2009 fiscal year, Mr. Braun will be eligible to participate in the Company’s Annual Incentive Plan, with a target annual bonus of 100% of
base salary, based on performance targets mutually agreed upon by Mr. Braun and the Board of Directors. Mr. Braun will also be entitled to participate, on a
prorated basis, in the Company’s 2008 fiscal year Annual Incentive Plan on the same basis. Starting with the Company’s 2009 fiscal year, Mr. Braun will also
be eligible to participate in the Company’s Long-Term Incentive Program, as defined by the Board of Directors. The GAAP value of Mr. Braun’s award under
the Long-Term Incentive Plan will be $1,400,000. The expected structure of the award is as follows: (a) 50% of such value will be represented by stock
options with a three-year vesting period (with one-year cliff partial vesting and monthly vesting thereafter) and (b) 50% of such value will be represented by
performance shares subject to minimum financial performance goal achievement for the three-year period ending with the Company’s 2011 fiscal year and
the continued employment of Mr. Braun at the end of such three-year period. The final structure of Mr. Braun’s Long-Term Incentive Program award is
subject to determination by the Board of Directors.

     Under the Employment Agreement, Mr. Braun is also entitled to receive the following one-time benefits: (a) a cash payment of $50,000 payable thirty
(30) days after Mr. Braun’s start date (which amount must be repaid to the Company in the event that Mr. Braun resigns (other than for “good reason,” as
defined in the Employment Agreement) prior to six (6) months after Mr. Braun’s start date), and (b) an award of restricted common stock of the Company
with a GAAP value, as determined by the Board of Directors, of $100,000, subject to cliff vesting on the first (1st) anniversary of Mr. Braun’s start date, to be
awarded within thirty days (30) of such start date. Furthermore, the Company will reimburse Mr. Braun for the reasonable costs of moving to a new residence
in the Research Triangle Park area and for the reasonable closing costs incurred in connection with the sale of Mr. Braun’s current residence and purchasing a
new residence in the Research Triangle Park area.

     In the event that Mr. Braun resigns from the Company without good reason, he will not be entitled to any compensation or benefits from the Company
other than those earned through the date of termination of employment. For purposes of the Employment Agreement, in the event that Mr. Braun resigns from
the Company without good reason, no part of the Annual Incentive Plan for the year in which such resignation occurs, no part of the performance shares of
the multi-year period in which such resignation occurs and no part of unvested options or restricted shares will be deemed earned.

     If Mr. Braun’s employment by the Company is terminated by the Company for “cause,” as defined in the Employment Agreement, he will not be entitled
to any compensation or benefits from the Company other than those earned through the date of such termination.

     If Mr. Braun’s employment by the Company is terminated by the Company without cause or by reason of death or incapacity and Mr. Braun signs a
general release in favor of the Company, Mr. Braun will be entitled to the following severance benefits: (a) all
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compensation and benefits that is earned but unpaid through the date of termination, (b) monthly severance payments at Mr. Braun’s final base salary rate for
a period of twenty-four (24) months following such termination, (c) an additional severance payment of $450,000 if such termination occurs within three
(3) years after Mr. Braun’s start date, (d) payment of premiums necessary to continue group health insurance under COBRA (or other comparable health
insurance coverage), (e) the prorated portion of any Annual Incentive Plan bonus that Mr. Braun would have earned, if any, during the Annual Incentive Plan
period in which Mr. Braun’s employment terminates, (f) with respect to stock options, the vesting of any options which would otherwise would have become
exercisable within the 365 days following the termination date (and, if the termination occurs prior to the second (2nd) anniversary of the start date, any
additional vesting that would have occurred through such second (2nd) anniversary), will be accelerated, but no other vesting will occur; however, Mr. Braun
will be entitled to purchase any vested shares of stock that are subject to options (after giving effect to such acceleration) until the earlier of (x) twenty-four
(24) months following the termination date or (y) the date on which the applicable options expire, (g) with respect to the restricted shares issued at
commencement of employment as described above, the vesting thereof will be accelerated in full and (h) with respect to performance shares, if and to the
extent the minimum performance criteria for any performance measurement period in which such termination occurs are satisfied, a pro rata portion of the
performance shares for such period will vest upon the Board of Directors’ determination that the relevant performance criteria have been satisfied.

     In the event that Mr. Braun resigns from his employment with the Company for good reason and signs a release in favor of the Company, he will be
entitled to the same severance benefits and payments payable by the Company in the event of a termination by the Company without cause, as described
above.

     If, within six (6) months before or eighteen (18) months following any “change of control,” as defined in the Employment Agreement, Mr. Braun is
terminated by the Company without cause or if Mr. Braun resigns from his employment with the Company for good reason and signs a release in favor of the
Company, he will be entitled to the severance benefits and payments payable by the Company in the event of a termination by the Company without cause as
described above; provided, however, that the twenty-four (24) month time periods with respect to the post-termination severance payments of Mr. Braun’s
final base salary rate, payment of group health insurance premiums and stock option exercise periods will each be increased by an additional twelve
(12) months. The Company will also accelerate the vesting of all unvested stock options granted to Mr. Braun such that all stock options will be fully vested
as of the date of such termination or resignation.

     Mr. Braun is subject to non-compete provisions during the term of the Employment Agreement and the period during which severance payments are made
to Mr. Braun pursuant to the Employment Agreement. Furthermore, Mr. Braun is subject to non-solicitation covenants during the term of his employment
with the Company and for eighteen (18) months thereafter.

     Mr. Campbell’s Separation Agreement

     Under the terms of a separation agreement and release dated April 8, 2008, the Company has agreed to pay Mr. Campbell the following separation benefits
following his last day of employment on June 27, 2008. Payments will be made to Mr. Campbell at his annual salary rate of $500,000 for a period of thirty
(30) months. The Company will also make payments for health insurance premiums for Mr. Campbell and his spouse until (x) the date on which
Mr. Campbell reaches the age of 65 or (y) the date on which Mr. Campbell is eligible to participate in another employer’s group health insurance plan,
whichever comes first. Mr. Campbell will be entitled to receive his incentive bonus, if any, earned for the Company’s 2008 fiscal year, subject to the
achievement of performance goals set by the Company’s Board of Directors. Mr. Campbell will have 23,950 vested stock options to purchase Company stock
as of his last day of employment (assuming he does not exercise any options prior to then) and all other options will be forfeited. Mr. Campbell will be
entitled to exercise his vested options until the earlier of (x) thirty (30) months following his last day employment and (y) the date on which the applicable
options expire. Mr. Campbell’s 23,100 performance shares under the Company’s Long-Term Incentive Program will vest based on the achievement of
performance goals for the period covering the Company’s fiscal years 2007 through 2008. The Company’s Board of Directors will determine the extent to
which such performance goals have been achieved, and will adjust the number of performance shares vested accordingly.

     Mr. Campbell remains subject to confidentiality, post-termination and non-competition obligations and the payment of the separation benefits by the
Company to Mr. Campbell is conditioned upon his compliance with such obligations.

     Mr. Campbell will continue to hold options and performance shares for common stock of Harris Corporation (“Harris”), the Company’s majority
shareholder, which were awarded by Harris in connection with Mr. Campbell’s prior employment. Of the options awarded, 62,775 options will be vested as of
the termination of Mr. Campbell’s employment with the Company and all other options will be forfeited. Mr. Campbell will be entitled to exercise the vested
options until September 27, 2008. Based on the extent to which Harris performance goals have been achieved, a portion of Mr. Campbell’s performance
shares will vest and additional performance shares may also be granted. At the time of the termination of his employment with the Company, Mr. Campbell
will hold 5,700 performance shares which are tied to Harris’ performance in fiscal years 2006 through 2008 and 3,533 performance shares which are to
Harris’ performance in fiscal years 2007 through 2009. All other Harris performance shares held by Mr. Campbell will be forfeited.

     A copy of the related press release is filed as Exhibit 99.1 to this Form 8-K and is incorporated herein by reference.

Item 9.01 Financial Statements and Exhibits.

   (c) Exhibits.

   The following exhibit is furnished herewith:

     99.1     Press Release, issued by Harris Stratex Networks, Inc. on April 8, 2008
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SIGNATURE

     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
     
 HARRIS STRATEX NETWORKS, INC.

  

 By:  /s/ Juan Otero   
  Name:  Juan Otero  
  Title:  General Counsel and Secretary  
 

     Date: April 9, 2008
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637 Davis Drive
Morrisville, NC 27560 USA
phone 1-919-767-3230
fax 1-919-767-3233

www.harrisstratex.com

Harald J. Braun Appointed President and CEO of Harris Stratex Networks

Former top level executive at Nokia Siemens Networks brings proven record of growth
and operational execution

RESEARCH TRIANGLE PARK, North Carolina, April 8, 2008 — Harris Stratex Networks (NASDAQ:HSTX) announced today that Harald J. Braun has
been appointed president and chief executive officer and a member of the Board of Directors. He will be based in Research Triangle Park, N.C. Mr. Braun
previously served as president and CEO of Siemens Networks LLC and most recently as a senior executive at Nokia Siemens Networks North America.

Mr. Braun succeeds Guy M. Campbell, who had previously announced his retirement effective June 27, 2008.

“We’re very pleased to welcome Harald to Harris Stratex Networks,” said Charles D. Kissner, chairman of Harris Stratex Networks’ Board of Directors.
“After an extensive search, the Board determined that Harald’s track record of strong leadership, coupled with his strategic orientation, knowledge of our
markets and operational discipline, were an excellent fit. At the same time, the Board wants to congratulate Guy Campbell on his distinguished career, and to
thank him for his leadership during the first fourteen months of the company’s operations, as well as for his support during the transition to a new president
and CEO.”

“Harald Braun has both the industry and international experience to effectively lead Harris Stratex Networks,” said Howard L. Lance, chairman, president and
chief executive officer of Harris Corporation and member of the Harris Stratex Networks Board of Directors. “He has a proven track-record of creating value
for shareholders, customers and employees through technology innovation and disciplined execution of strategic plans.”

“This is a tremendous opportunity to lead a global company with a long history of innovations, industry-recognized talent and very strong customer
relationships,” said Harald J. Braun. “There is much to do to achieve the next level of growth for the company, and I am intensely focused on building
shareholder value. I look forward to working with the entire Harris Stratex team to further solidify our position as an innovator and leader in markets around
the world.”

 



 

Harald J. Braun Background

Mr. Braun’s career has tracked the dynamic innovations of the global telecom market, where he has taken a leadership role in IP-based network convergence.
Before joining Harris Stratex, he served as president and CEO of Siemens Networks LLC and most recently as a senior executive in Nokia Siemens Networks
North America, where he established the company in the next-generation telecommunications marketplace in North America.

Prior to leading the North America Networks division, Mr. Braun was president, Siemens Carrier Networks Division, transitioning the company from TDM to
an IP-focused company, leading the evolution to next-generation networking. From 2000-2002, he served as Siemens senior vice president and the head of
Siemens Ltd. in Thailand, where he led a major sales upsurge of the company’s next-generation network product portfolio. Previously, Mr. Braun served as
Siemens vice president, IP and ATM/TDM Broadband Components in Development and vice president, ATM System Integration and System Test.

Mr. Braun is a prominent standards influencer and spokesman in the telecommunications industry. He currently serves as treasurer of the Alliance for
Telecommunications Industry Solutions, and sits on the Telecommunications Industry Association board. He was recognized as one of America’s “Top 100
Voices of the IP Communications Industry” by Internet Telephony magazine.

Mr. Braun began his telecom career as an engineer at Deutsche Telecom in Germany. He earned an engineering degree in Telecommunication from the
University of Aachen in Germany.

Conference Call

Harris Stratex Networks will host a conference call today to introduce Harald Braun at 4:30 p.m. Eastern Time. Those wishing to join the call should dial 303-
262-2137 (no pass code required) at approximately 4:20 p.m. A replay of the call will be available starting one hour after the call’s completion until April 15.
To access the replay, dial 303-590-3000 (pass code: 11112344 #). A live and archived webcast of the conference call will also be available via the company’s
Web site at www.HarrisStratex.com/investors/conference-call.

About Harris Stratex Networks

Harris Stratex Networks, Inc. (NASDAQ: HSTX) is the world’s leading independent supplier of turnkey wireless transmission solutions. The company offers
reliable, flexible and scalable wireless network solutions, backed by comprehensive professional services and support. Harris Stratex Networks serves all
global markets, including mobile network operators, public safety agencies, private network operators, utility and transportation companies, government
agencies and broadcasters. Customers in more than 135 countries depend on Harris Stratex Networks to build, expand and upgrade their voice, data and video
solutions. Harris Stratex Networks is recognized around the world for innovative, best-in-class wireless networking solutions and services. For more
information, visit www.HarrisStratex.com.
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